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Process of FBA for Individuals with Complex
and Challenging Needs

A

+ Plug in Antecedents and Consequences based N
on knowledge of individual’s specific and
individualized information

« Draw Conclusions of what is driving the behaviors
looking under the surface

( N\
Consequences

« Occurs after the behavior and in
response to the behavior
* Has a relationship to the

Antecedents
* Occurs BEFORE the behavior
+ Can be immediately prior to the observed behavior or

can occur after a period of time Behavior

« Has an influence on the occurrence of the behavior Observable - .
Measureable behavior
Understandable < Either increases or decreases

the chances that the behavior

Ve ™\ will occur

Setting Events

Triggers

Those influences that
happen before a
behavior , but are not
directly related to the
occurrence of the
behavior. Make the
behavior more likely to
occur

L

Those influences that
happen in close
approximation to when
the behavior occurs
and have a direct
connection to the
occurrence of the
behavior

(depending on the type of
consequence)

A\ \

Ve '

Reinforcement

« Consequences that cause the
behavior to increase and

maintain the occurrence of the
behavior
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Consequences

* Occurs AFTER the behavior and
in response to the behavior
= Has a relationship to the behavior

Behavior
Observable
Measureable
Understandable « Either increases or decreases the
chances that the behavior will

occur

(depending on the type of

Let’s move the attention what happens after
the behavior has occurred and that may be

influencing the behavior. \Conseqlfnce) % )

Reinforcing Consequences Reinforcement

Consequences that

+ Cause the behavior to
increase

and

* Maintain the occurrence

L of the behavior

J/

AN

Reinforcement

“Reinforcement”

« Can be what one does purposefully to
encourage a person to continue or
repeat a behavior

» Example: Token, praise, stars, money
OR

* What someone does unconsciously
that accidentally causes a behavior to
continue

« Example: Gaining attention, being left
alone, getting a choice
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Features of Reinforcement

Maintains a behavior:
Keeps it Going!

Encourages behavior to
happen again:

Features of In the Future
Reinforcement } Allows person to get eI

omething desired or escap
something undesirable

*As a factor that increases a
-challenging behavior

@ ?.‘ As a tool teams can use
sy to teach new behaviors
hie*
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Reinforcement as a Factor that
Increases Challenge Behaviors

Consequences that unintentionally
increase the occurrence of a behavior

Scream loudly Teacher helps student to
understand task

needs help/attention

Student may scream next time he

own head on desk/wall) room

Head Banging (Striking Adult takes student out of the

Student may use head banging in

the future as a way to escape a
undesired environment/activity

Curses in class Sent to office and does not need
to do the class assignment

Student uses curse words when
presented with a task he does not
want to do

Punishment

* Follows the
Behavior

Examples:

1. Writing spelling words 10 times
when you disrupt class

2. Lose privilege when you act
out

3. No playground when you have
not finished homework

A Word About Punishment

Punishment

Designed to stop or

decrease occurrence of a

behavior

Punishment:

Does NOT teach new skills

No long term change
NOT recommended
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*What happens AFTER the behavior begins?
*Consider those events that occur naturally as well as those ° Closely examining bOth

actions that may be imposed by someone else.

1.

Guidance for Identifying Antecedents and Consequences

Potential Consequences

Consequences and

What do the adults do when the behavior starts? Do they

change their actions, behavior, attention, activity, etc. when Reinforcement can help
the behavior occurs or begins? the team better |dent|f
Who might enter or leave? y
What do peers do when the behavior begins? Do they change the ConsequenCeS and
their activity in any way?

What changes for the individual when he begins the better UnderStand WHY
behavior? Does he stop an activity? Obtain an object or .
assistance? Are requests or demands changed? the person may continue
aDs?Zsrgs‘iI;n;“t/;]deuglegl;:/?g:’?r avoid some type of sensory input the Challenglng behaVIor
How does the environment change?

Does the person lose an object or activity because of the
behavior (as one might see in a discipline program)?

Adult/Peer Actions and Reactions:
Powerful Antecedents and Consequences

*What do others do before a behavior occurs or
In response to a behavior that have an impact
on behavior?

Be aware of how often these actions and
reactions cause behaviors to occur and
reoccur
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( 3\
Consequences

- At first, Aide came to Molly,
tried to quiet her by hugging,
holding in lap. (Molly stopped

Behavior

Molly Screams
loudly enough to >screaming and started hitting).
; ) , interrupt lthe
~ Let’s review Molly’s teacher’s Next, to get her to quiet down:

instruction to class

- Adults and peers move away

from Molly

- Aide directs Molly to take a

break

- Sometimes, Molly sits at table
\by herself and finishes work v

Reinforcing Consequences...

~
Factors that Increase the Behavior (Reinforcement)

- Adults and peers move away from Molly (PERSONAL SPACE)

- Aide directs Molly to take a break (AVOIDS CIRCLE ACTIVITIES)

- Sometimes at table by herself and finishes work (DESIRED ACTIVITY,
BRINGS CLOSURE)

(These factors occur after screaming and have a relationship to the behavior.

Molly will likely scream the next time she goes to circle because she predicts

\thees actinne will neciir when ehe ecreame ) /|

BEFORE NEXT WEBCAST: FILL OUT
REINFORCEMENT

Antecedents

DONE

Consequences

BEHAVIOR OF
CONCERN

DONE

> DONE

Triggers

Setting Events

DONE DONE
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