Why is Customized Employment Important for Transition Age Youth?
Presentation Activities

1) Review the work experience opportunities available to youth with a significant impact of disability within your school system.  Think about how work experiences are selected for youth; the progression of work experiences for individual students; and typical expected post school outcomes for youth with significant impacts of disability.  Based on the information you learned in this webinar, what current practices support the philosophy of Customized Employment?  Which practices do not?  

2) With the intention of gathering information about a student’s strengths, interests and support needs to develop an individualized work experience that best fits the student,  develop a list of questions that would want to ask the student’s family about their activities and performance at home.  In addition to these questions what other information would you hope to gain from visiting this particular student at home?

3) After reviewing the information about the difference between competitive employment and customized employment, develop your script of a conversation with a student and a parent introducing them to the concept of customized employment and the opportunity for everyone to work in their communities.

4) Develop a set of questions that you would want the job coach or employment supervisor to answer at the end of a work experience for each student that would lead to capturing information about what works best for the student in terms of supports, environments, and tasks. 

